
 
 
  
 

 

 

 

Herne Hill School, The Old Vicarage, 127 Herne Hill, London SE24 9LY   

T 020 7274 6336   E enquiries@hernehillschool.co.uk 

Head of Kindergarten 
Job description and person specification  
Required from August 2020 or earlier 

 

 

 

Summary 

 

We are seeking an exceptional Early Childhood Educator to lead our amazing 

Kindergarten team and champion Love ∙ Care ∙ Excellence at our new, fabulous facilities 

which are entirely tailored to 2+ year olds. 

 

This is a uniquely entrepreneurial opportunity to make a mark, fulfil our stated ambition of 

providing cutting edge Early Childhood Education and Development (ECED) and assume 

a substantial leadership role at our school. 
 
 

School background 

 

Herne Hill School is a well-established independent Pre-Preparatory and Pre-School in 

South London. It is the largest stand-alone independent school in the country catering 

exclusively for two year olds through to Year 2. 

 

Since its foundation, it has had only one purpose: providing young children with the best 

possible start for a successful and balanced academic life. There are about 300 pupils on 

roll, split into the Kindergarten, which feeds into four Pre-Reception classes and then 

three forms each in Reception, Year 1 and Year 2.  

 

There are approximately 65 staff members (about 25 teachers and peripatetic instructors, 

35 teaching assistants and five support staff), who are overseen by the Headteacher, 

Ngaire Telford, and the Director/Proprietor, Dominik Magyar. Everyone works towards 

fulfilling our common purpose: 
 

“At Herne Hill School, we prepare young children for life … 

by providing the finest individual education … 

… based on a bedrock of love and care.” 

 

The school’s ethos of Love ∙ Care ∙ Excellence encapsulates our commitment to 

excellence and our belief that love and care are prerequisites for a top quality education. 

The school’s atmosphere lives this philosophy. It is a caring, friendly, fun and supportive 

place conducive to optimal learning and development. 

 

Our website provides a good overview of our values, approach to teaching and learning 

and modus operandi. 
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The new Kindergarten site 

 

In May 2019, we were able to acquire an additional property, 99 Herne Hill, which is only 

a three-minute walk from our existing facilities at 127 Herne Hill. We are currently 

completely refurbishing this beautiful Victorian building as a dedicated and slightly 

enlarged space for our Kindergarten. We plan to move the existing Kindergarten to 99 

Herne Hill from the beginning of the academic year 2020-21 (i.e., from late August 2020).  

 

The objective of our renovations is to create a very special environment to enable us to 

further tailor our play-based learning provision to our youngest children and help them 

settle into their first year of pre-school. We are therefore careful to maintain the warm, 

Victorian character of the building whilst creating comfortable and bright spaces with 

maximum flexibility and equipped with state-of-the-art furniture and resources. We will 

also re-landscape the sizeable garden into a play garden with many natural features to 

enable extensive outdoor learning possibilities. A dedicated chef will prepare fresh, 

seasonal lunches for both children and staff. 
 
 

Job description 

 

The Head of Kindergarten will report to the Headteacher. The essence of the role is to 

lead our Kindergarten team of about 12 teachers and teachings assistants in a hands-on, 

supportive style and establish the Kindergarten in its new facilities at the cutting edge of 

ECED. The responsibilities and duties are broad and all-encompassing: 
 

 Ensuring that the vision for the Kindergarten under the School’s ethos of Love ∙ Care ∙ 
Excellence is clearly articulated, shared, understood and effectively acted upon by 
everyone at 99 Herne Hill. 

 Searching for and integrating into the curriculum latest ECED research findings and 
best-practice learnings from effective ECED programmes in the UK and abroad. 

 Maintaining and continuously increasing the quality of all aspects of provision to 
ensure pupils’ optimal development and results, including indoor and outdoor teaching 
and learning, catering provision, napping arrangements, etc. 

 Leading, motivating, supporting, inspiring, challenging and developing staff in order to 
continuously raise standards. 

 Nurturing our culture that promotes friendliness, excellence, equality and high 
expectations of all staff and children. 

 Creating a safe environment which is conducive to learning and to professional 
excellence; this includes assumption of the day-to-day responsibility on the site for 
health and safety and safeguarding matters. 

 Evolving the Kindergarten offering to meet the needs of working parents, e.g. in terms 
of wrap-around care offering, drop-off/pick-up times, minimum number of sessions, 
etc. 

 Ensuring that the Kindergarten’s organisation and processes are well considered, 
efficient and fit for purpose, and that resources are deployed accordingly. Tasks 
include liaising with the Registrar on admissions, allocating key workers, ensuring 
ratios are met, covering absences, establishing rotas, etc.  

 Ensuring that the Kindergarten at 99 Herne Hill remains an integral part of the School. 

 Additional duties and responsibilities include:  
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 Taking an active role in developing your own professional skills and expertise and 
helping the development of others 

 Participating in appraisal reviews of yourself and others 

 Participating in meetings and school events 

 Contributing to the development, image and well-being of the whole school 
 
 

Person specification 

 

As we feel that the quality of our current Kindergarten education is already extremely 

good, and because our stated ambition is to take this even further towards being a 

recognised best-in-class provider, we have high expectations of the successful 

candidate. Although we can imagine a range of applicant profiles and experiences which 

could meet these, our “ideal” candidate will likely meet many or all of the following 

requirements: 

 Leader: Have the skills and personal flair to build and motivate a first-rate team of 
Kindergarten practitioners who harmoniously work together to deliver best-in-class 

provision under the umbrella of Love ∙ Care ∙ Excellence. 

 Innovator: Think out of the box, scavenge for fresh thinking and new ideas and be 
proactive in integrating them. 

 Entrepreneur: Be a ‘doer‘ who can develop and practically implement new offerings 
and processes. 

 Ethos alignment: Share our commitment to excellence, high standards and 
expectations as well as our belief that love and care are prerequisites for a top quality 
education. 

 Educator: Possess superior teaching skills with a demonstrable track record in 
achieving excellent learning and developing the curriculum to that effect. 

 Early Years passion: Love young children and possess the gift of working with them, 
finding ways to engage their imagination and innate sense of fun, energy and 
enthusiasm for learning. 

 Early Years expertise: Hold QTS and have at least some, and preferably an 
extensive and deep, knowledge of ECED pedagogy, principles and research. 

 Team player: Be supportive of colleagues, bringing them on board to work together 
towards a common goal and not being shy of ‘mucking in‘ and leading by example. 

 Communicator: Sensibly and effectively communicate with adults and children both 
verbally and, crucially, also in writing. 

 Personality:  

 Have drive, energy and enthusiasm 

 Be flexible, adaptive and creative 

 Command a strong presence and have a positive, happy demeanour with a good 
sense of humour 

 Be organised and efficient 
 
 

Herne Hill School is committed to safeguarding and promoting the welfare of children and 

expects all staff and volunteers to share this commitment. The successful candidate will 

be required to complete a DBS Disclosure Application Form. Any offer of employment is 

conditional upon the school receiving an Enhanced Disclosure from the DBS which the 

school considers to be satisfactory.  
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How to apply 

 

Please download the application form from this webpage and open it using Adobe to 

avoid potential file saving issues. Once completed, email it to 

vacancies@hernehillschool.co.uk. The closing date is end of day Sunday 8 March 2020. 

 
 

We are looking forward to hearing from you! 


