
 
 
  
 

 
 

 

Herne Hill School, The Old Vicarage, 127 Herne Hill, London SE24 9LY   

T 020 7274 6336   E enquiries@hernehillschool.co.uk 

Director of Music 
Job description and person specification  
Required from end August 2019 (or earlier) 

 

Summary 
 
This position offers an exciting full-time opportunity for an accomplished musician of the 

highest calibre who is equally brilliant at teaching music to the very young children (2-7 

years) at our happy, thriving school. 

 

The successful candidate will teach class music throughout the school and work 

alongside other staff to produce plays, assemblies and ‘top-notch’ musical events filled 

with fun and originality. S/he will enjoy the stimulating buzz of young children and the 

ability to shape her/his own programme of music instruction in a highly friendly and 

supportive atmosphere. 

 
 

School background 
 

Herne Hill School is a well-established independent Pre-Preparatory and Pre-School in 

South London. It is the largest independent school in the country catering exclusively for 

two year olds through to Year 2. 

 

Since its foundation, it has had only one purpose: providing young children with the best 

possible start for a successful and balanced academic life. There are about 300 pupils on 

roll, split into a Kindergarten for children turning three years old during the academic year 

and then three forms each in Pre-Reception, Reception, Year 1 and Year 2. At 7+, they 

move on to a number of local independent and state schools.  

 

There are approximately 55 staff members (about 20 teachers and peripatetic instructors, 

30 teaching assistants and five support staff), who are overseen by the Headteacher, 

Ngaire Telford, and the Director/Proprietor, Dominik Magyar. Everyone works towards 

fulfilling our common purpose: 
 

“At Herne Hill School, we prepare young children for life … 

by providing the finest individual education … 

… based on a bedrock of love and care.” 

 

Our common purpose and the school’s ethos of “love ∙ care ∙ excellence” encapsulate our 

commitment to excellence and our belief that love and care are prerequisites for a top 

quality education. The school’s atmosphere lives this philosophy. It is a caring, friendly, 

fun and supportive place conducive to optimal learning and development. 

 

Our website provides a good overview of our values, approach to teaching and learning 

and modus operandi. 
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The vacancy 
 

Music and drama have a strong tradition at Herne Hill School and are regarded as central 

to its ethos. We have always supported high quality music teaching at levels way above 

the requirements of the National Curriculum, provided by a dedicated specialist. Our 

plays are entirely tailored for our young children, with most productions being composed 

and written in house.   

 

The vacancy has arisen because our former Director of Music, Mr Carles Jiménez, 

resigned for personal reasons in early 2019. He had previously occupied the post for 

eleven successful years and is leaving his successor with a strong base from which our 

tradition can evolve further. We are fully committed to finding the best possible individual 

with the musical acumen as well as the personal and pedagogical abilities required to 

fulfil this crucial role, ideally as soon as possible but no later than by the beginning of the 

next academic year at the end of August 2019. 

 

The post has historically been occupied by one person on a full-time basis, supported by 

three part-time peripatetic music instructors who teach individual music lessons to Year 1 

and 2 children (an arrangement we intend to keep). However, we are open to considering 

part-time applications from candidates who would focus on teaching particular skills such 

as recorders, choir, drums/rhythm or compositions for and support of our in-house 

productions. 

 

We pay competitive salaries, based on the candidate’s qualifications and experience. 

The probationary period is one year. 

 
 

Job description 
 

This is a high profile, challenging but rewarding position which is central to the day-to-day 

life at the school. It involves teaching class music to a dozen classes at the school, from 

Pre-Reception to Year 2, with a clear sense of progression through the year groups. It 

includes musically accompanying school assemblies as well as devising and producing 

class assemblies, plays, festivals and other musical events. It also includes organising 

the individual music lessons taught by the peripatetic piano, violin and cello teachers. 

The focus and content of the weekly lessons change throughout the year in line with the 

school events, which largely follow the Christian calendar. The photos on the vacancies 

page of our website provide an illustrative overview of the current music teaching and 

activities. 

 

Besides holding these specific music-related roles, the successful candidate will also fulfil 

the main duties and responsibilities of all of our Teachers, including: 

 Planning for progression across the age and ability range, ensuring that appropriate 
curricular targets exist for each child within the group of children and that they 
experience a personalised educational programme  

 Establishing fair, respectful, trusting, supportive and constructive relationships with 
children 

 Promoting positive values, attitudes and behaviours 
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 Monitoring and assessing the progress of children and taking appropriate action 

 Communicating sensibly and effectively with parents/carers 

 Working with other colleagues supporting the music teaching, productions and special 
events/festivals at the School, including, when appropriate, leading and managing 
assigned Classroom Assistants 

 Supporting children and their learning by: 

o Having high academic and behavioural expectations of all children and a 
commitment to help them achieve their full potential, giving them constructive 
feedback as appropriate 

o Motivating and encouraging pupils and promoting their independence and self-
esteem 

o Promoting positive pupil values, behaviours and attitudes 

 

Other key duties and responsibilities include: 

 Understanding and living out the HHS ethos of “love · care · excellence“ and its 
implications for day-to-day interactions with children and adults 

 Getting along well with others on the team and demonstrating strong commitment to 
team culture, always placing overall team success above self 

 Taking an active role in developing your own professional skills and expertise and 
helping the development of others 

 Participating in appraisal reviews of yourself and others 

 Participating in meetings and school events 

 Contributing to the development, image and well-being of the whole school 

 
 

Person specification 
 

Although we can imagine a range of applicant profiles which could successfully fill this 

position, our “ideal” candidate will likely: 

 Hold advanced music and/or teaching qualifications 

 Have superior piano playing skills, enabling him/her to direct the children without 
necessarily following a score 

 Have proven abilities to teach singing in order to foster the learning, understanding 
and appreciation of music, for example through experience with the Kodály approach 

 Have experience working with young children and have at least some knowledge of 
the EYFS and/or KS1 

 Have a positive, happy, friendly and outgoing demeanour – ideally with a good sense 
of humour! 

 Share our commitment to excellence, high standards and expectations  

 Love young children and possess the gift of working with them, finding ways to engage 
their imagination and innate sense of fun, energy and enthusiasm for learning 

 Have drive, energy and enthusiasm 

 Be flexible, adaptive, innovative and creative 

 Be a constructive team player  

 Have excellent interpersonal skills with adults and children 

 Be organised and efficient 
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Herne Hill School is committed to safeguarding and promoting the welfare of children and 

expects all staff and volunteers to share this commitment. The successful candidate will 

be required to have an enhanced DBS disclosure before sh/e commences employment. 

 
 

How to apply 
 
Please download the application form from this webpage and open it using Adobe to 

avoid potential file saving issues. Once completed, email it to 

enquiries@hernehillschool.co.uk. The closing date is end of day Sunday 3 March 2019. 

Early applications are welcome and will be processed as received. 

 
 
We are looking forward to hearing from you! 

 

 

 


